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NOI QUY TAO DONG - CO 6O XU 1f Kf LUAT A THAI

D0 THI DUNG *

Tém tit: Néi quy lao déng la van ban do nguwoi sir dung lao déng ban hanh nham thiét 1dp, duy
tri ki ludt lao ddng trong don vi va la cdn civ d@é xir i ki ludt lao dong néi chung, ki ludt sa thai néi
riéng. B ludt Lao dong nam 2019 va cdc van ban hwdng dan da quy dinh cu thé vé néi quy lao déng,
tao co s6 phap i @é nguoi sir dung lao déng ban hanh ndi quy lao déng hop phdp, phiv hop véi diéu kién
cu thé ciia don vi, lam can cir dé xir | ki dt sa thdi. Tuy nhién, trong thuec tién dp dung va thuec hién tai
cdc doanh nghiép, quy dinh ndy dan béc 16 mét s6 vieong mdc dan dén kha ndng phat sinh riii ro phdp Ii.
Trén co sé phdn tich thie trang quy dinh hién hanh vé ngi quy lao dong - mot trong cdc co sé xir Ii ki
luat sa thai ciing nhu thyc tién ap dung, thuc hién tgi cdc doanh nghiép, bai viét chi ra nhitng diém con
vieong mdc trong quy dinh phdp ludt vé néi quy lao dong, thuc tién thi hanh va dé xudt hoan thién.
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WORKPLACE POLICIES - BASIS FOR DISMISSAL

Abstract: Workplace policies are documents issued by employers to establish and maintain discipline
within the workplace and are the basis for the application of disciplinary measures in general and
dismissal in particular. The 2019 Labor Code and its guiding documents specifically stipulate on
workplace policies, creating a legal basis for employers to issue workplace policies that are suitable
for their workplace and that can be used as a basis for disciplinary action. However, in practical
application, a number of problems arose, leading to possible legal risks. Based on the analysis of the
current provisions on workplace policies and the implementation, the article points out the existing
problems in these provisions and their practical application, and makes some suggestions for improvement.
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Pit van dé

Nham phat trién 6n dinh va nang cao
hiéu qua cua hoat dong san xut, kinh doanh,
bat ki doanh nghiép nao ciing thiét lap va
duy tri ki luat lao dong (KLLD). Ngoai phap
luat, KLLD dugc doanh nghiép quy dinh
trong cac van ban ndi by nhu: ndi quy lao
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dong (NQLD), quy ché/quy tic, quyét dinh,
thoa udc lao dong tap thé, hop dong lao dong.
Trong cac van ban ndi bd nay, NQLD la van
béan thé hién rd nhét noi dung cua KLLD.
Trong pham vi quan h¢ lao dong, NQLD
duoc hiéu 1 nhitng didu do ngudi sir dung
lao dong (NSDLP) quy dinh nham thiét lap
va duy tri KLLD trong don vi, tor d6 gop
phin nang cao ning suét, hiéu qua lao dong.
Théng qua NQLD, NSDLP 4n dinh nhiing
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